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PROTOCOL OF COLLABORATION NPOTOKO/ O CAPAAHU
Concluded at between:
3aKk/byyeH y nsmehy:

1. The project "OPPORTUNITY4YOU" (N0:48-00-00164/2021-28-3) within the IPA Il Cross-Border Cooperation
Programme of Serbia and North Macedonia (hereinafter: Project) , represented by Andrijana Bogdanovska Gj. as
the Project Manager / MNpojekta "LUAHCA 3A TEBE" (No48-00-00164-2021-28-3) y oksupy WMNA |l Mporpama
npekorpaHuMyHe capaare Cpbuje u CesepHe MakenoHuje (y pasbem Tekcty: [pojeKkT) Kora npeacTas/ba

AHgpwujaHa boraaHoscKa Ij. MNpojekT meHayep
and/u

2. Organization beneficiary/ Oprannsaumja KOPUCHUK:
represented by/ Kojy 3acTyna

(hereinafter referred as beneficiary/

Y Oa/bem TEKCTY "KOpPUCHUK")

Article 1 Subject of Protocol

The subject of this Protocol is to establish productive
collaboration between the Project and Beneficiary
(hereinafter referred to as Parties) regarding the
improvement of mechanisms for  supporting
employability and labour mobility in the cross-border
area of Serbia and North Macedonia.

Article 2 Objectives of collaboration

The objectives of collaboration are: 1) to introduce new
approaches and cooperation between the public and
private sectors in order to support employability and
labour mobility in the cross-border area and 2) to
increase capacities and competences of public and
private sector for implementing employability
programmes.

Article 3 Cross-border network

Labour mobility and employment development cross-
border network (hereinafter referred to as cross-border
network) is mechanism for realisation collaboration
between Parties. This cross-border network is
consisting of project beneficiaries, LSGs, SMEs, Women
Owned or Operated Enterprises, Formal and Informal
education institutions, CSOs, Crafts, agriculture,
business associations, as a key labour market
stakeholder from cross-border areas of Serbia and
North Macedonia. By signing this Protocol, the
beneficiary becomes a member of this an informal
cross-border network.

YnaH 1. NpeameT npoToKkona

Mpegmer 0BOr NPOTOKO/IA je  yCMOCTaB/bakbe
npoayKTuBHe capaarbe namehy Mpojekta n KOpUCHMKa
(y pamem Tekcty cTpaHe) y Be3u yHanpehema
MexXaHM3ama 33  MOAPLKY  3anow/bMBOCTM U
MOBWNHOCTU pafHe CHare y NPeKorpaHNUYHOM Noapydjy
Cpbuje n CeBepHe MaKeaoHuje.

YnaH 2. Liusmwesu capagme

LnsbeBn capaatbe cy: 1) yBohere HOBMX MpuUcTyna u
capafre namehy jaBHOr M NPUBATHOr CEKTOPA Y Lnsby
NoApPLUKE 3aMO0LW/bMBOCTU U MOBUIHOCTU pagHe cHare y
npekorpaHMYHoOm noapydjy u 2) noseharbe KanauuteTa
M KOMNeTeHUMja jaBHOr M NPMBATHOI CeKTopa 3a
cnposohere nporpama 3anoLw/bUBoOCTH.

YnaH 3 MNMpeKorpaHuyHa mpexa

MpeKorpaHMyHa Mpexa 3a MOBUAHOCT pagHe cHare U
pa3Boj 3anoLw/baBakba (Y Ja/beM TEKCTY NMPEKorpaHnyHa
MpeXKa) je MmexaHM3amM 3a OCTBapuBare capafre
usmehy CrtpaHa. OBy NpPEKOrpaHUYHY MPEXY uUMHEe
KOPUCHULUKM NpojeKTa, NoKanHe camoynpase, MCII,
Mana u cpegra npeagyseha, npeayseha y BAacCHUWTBY
WAW Nog, YNpPaBOM KeHa, WHCTUTyuuje dopmanHor u
HedopmanHor obpasoBakba, oua, 3aHaTauje,
No/bONpuBPEAHNLM, MOC/TIOBHA YAPYKEHA, KA0 K/bYYHU
aKTepPU Ha TPXKULWTY pasa M3 NPeKorpaHnyHmMx obaactu
Cpbuje n CeepHe MakegzoHuje. MoTnMcMBatbeM OBOT
MpoToKo/a, KOPUCHUK NoCTaje YnaH oBe HebopmanHe
npeKkorpaHU4YHe mpexe.

*: :* This project is co-financed by the European Union

This project is implemented by Centre for Knowledge Management Skopje North Macedonia, Centre for development
of Skopje planning region North Macedonia, the Centre for the development of Jablanica and Pcinja districts Leskovac,

Serbia and Municipality of Vlasotince, Serbia




Article 4 Rights and obligations

The beneficiary shall voluntary and of his choice
participate in project events such as workshops,
conferences and other project activities listed in Annex
I of this Protocol. The beneficiary shall contribute
within their competencies and capabilities to the
implementation of the recommendations from the
Joint Comparative Study on employability and cross
border mobility in the cross-border area Serbia and
North Macedonia. These recommendations are set out
in Annex Il of this Protocol.

Article 5 Expenses

This Protocol does not create any financial obligation to
the beneficiary. The project budget covers the costs of
project events and activities. The Project Budget does
not cover daily fees and related personal expenses for
participants in project events and activities.

Article 6 Taking Effect

This Protocol shall enter into force on the day of its
signature. This Protocol shall be concluded for an
indefinite period of time. This Protocol may be
terminated by either Party by written notification to
the other Party.

Article 7. Final Provisions

The Parties specifically acknowledge that this Protocol
does not represent or imply an obligation of funds, it
does not constitute a legally binding commitment by
any Party or create any rights or obligations to any third
party. Protocol is made in two (2) identical bilingual
(English/Serbian) copies, one for each side. In the case
of any difference in interpretation, the English -
language version shall prevail.

Signatures/MNotnucu:

YnaH 4. Npasa n ob6asese

KopucHuk he pobpoBo/bHO M nNo cBom  u3bopy
y4ecTBOBaTW Yy MpPOjeKTHUM porahajuma Kao wWTo cy
pagnoHuLe, KOHdepeHuMje W  APYrMM MNPOjEKTHUM
AKTMBHOCTMMA Koje cy HaseaeHe y AHekcy | osor
Mpotokona. KopucHMK he 'y  OKBUPY  CBOjUX
HaANEXHOCTM M MOFyhHOCTM AonpuHEeTU cnposoherby
npenopyka wu3 3ajeAHMYKe KoMMapaTusHe cTyauje
3aMoOW/bMBOCTM W MpPEKOrpaHuyHe MobUAHOCTU Y
npekorpaHMyHom noapydjy Cpbuje un CesepHe
MakegoHuje. OBe npenopyke gate cy y AHekcy |l osor
MpoTokona.

YnaH 5. TpowKosu

OBaj [MpoTokon He cTBapa HWKakBe QUHAHCHjcKe
obaBese 3a KOPWUCHWKA. [lpojeKTHM OyLeT nokpuea
TPOLWKOBE MNPOjeKTHMX forahaja M aKTUBHOCTW.
MpojeKkTHM ByyeT He MOKpWBa AHEBHULE W MoBe3aHe
NIN4HE  TPOLWKOBE 33 Y4YEeCHUKE Y MPOjEeKTHUM
porahajuma 1 akTMBHOCTUMA.

YnaH 6. Ctynarbe Ha cHary

OsBaj poToKOAN CTyna Ha CHary AaHOM MNOTNMCUBaAHbA.
OBaj MpoToKon ce 3ak/bydyje Ha HeoapeheHo Bpeme.
OBaj MpOTOKON MOXe PaCKMHYTU 6WI0 Koja cTpaHa
nMcMmeHMm obaBeLTeHEM APYTrOj CTPAHW.

UYnaH 7. 3aBpluHe ogpesbe

CTpaHe nNOTNUCHUUE HapouuTo noTBphyjy Aa OBQj
lpoTtokon He npeactaB/ba  HWUTM  NOApPA3yMeBa
npeysumarbe 6UN0 KakBuMX (GUHAHCUjCKMX o0baBesa,
HUTM NpeacTaB/ba NpaBHO obaBe3yjyhu OOKYMeHT 3a
61N0 Kojy CTpaHy MOTNMUCHULY, HUTWU Aaje BMNO Kakea
npasa wn obasese Tpehoj cTpaHu. [lpoTokon je
HanpaB/beH Yy ABe (2) naeHTUYHe ABOje3nyHe Konuje
(eHrnecka u cpncka), No jegaH 3a CBaKy CTpaHy. Y
cnyyajy 61no Kakee pasnvke y Tymademwy, npesnasasa
Bep3Mja Ha EHINIECKOM jEe3MKY.

Project/ MpojekT

Beneficiary/ KopucHuk




ANNEX |
PROTOCOL OF COLLABORATION

List of the project activities:

Al.1.1 Kick-off partners meeting
Al.1.2 Project meetings

A1.1.3 Research on employment trends, opportunities,
and actors in key sectors in the Cross-border area -
Cross-border study

A1.1.4 Developing cross-border networks - Protocol for
Collaboration

Al1.1.5 Developing an Opportunity4You platform with
related content for visibility of jobs, internships, and
volunteer opportunities in the cross-border area -
Opportunity4You platform

A1.2.1 Developing and launching an informational and
educational campaign on opportunities of cross-border
collaboration and labour mobility

Al.2.2 Organisation of a two-day Networking
Conference

Al.2.3  Organisation of Info events - GROWTH
Bootcamps — two 4-day events for 30 young and
unemployed people from 4 municipalities of the cross-
border area

Al1.2.4 Organising 2-day final event - Opportunity4You
Days for promoting cross border collaboration and
labour mobility (job fair)

A2.1.1 Organisation of a study tour for representatives
of LSGs and the project partners of the cross-border
area Slovenia- Italy

A2.2.1 Organisation of information events — workshops
for developing internship programmes for interested
organisations (2 — 1-day events trainings)

A2.2.2 Organising capacity building events — trainings
for organisations and VET centres in developing and
accrediting programmes for skilling (2 one day event
for at least 30 interested stakeholders in learning how
to develop and launch inhouse training programme for
skilling

A2.2.3 Undertaking direct support with 4 months of
external mentoring for 10 organisations in developing
and implementing pilot VET training programmes for
skilling and upskilling

AHEKC
MPOTOKOJ1 O CAPA[ U

JIncta NPojeKTHUX aKTUBHOCTH:

Al1.1.1 Mo4yeTHM cacTaHak NnapTHepa
Al1.1.2 MpojeKTHM cacTaHLM

Al.1.3 WctparkmBarbe TpeHAOBa 3anoLW/baBakba,
MOryhHOCTM M aKTepa Yy K/byYHUM CeKTopuma Y
npekorpaHn4YHoj obnactu - MpekorpaHuyHa cTyauja

Al.1.4 Pa3Boj npeKkorpaHmnyHe mpexe — [poToKoAa 3a
capagmy

Al1l.1.5 Passujatbe nnatdopme LWAHCA 3A TEBE ca
CPOAHMM  cagpXKajem 33 BWA/BUBOCT  MOC/IOBa,
CTakMpatba W BOJIOHTEPCKMX  moryhHocTM
npexkorpaHM4HOM noapydjy - nnateopma LLIAHCA 3A
TEBE

Al.2.1 PasBujartbe W MOKpeTatbe MHPOPMATMBHE U
efyKaTuBHe Kamnare o moryhHocTMMma
npeKorpaHu4YHe capaite U MoObUAHOCTM pasHe cHare

Al.2.2 OpraHusauuja AOBOAHEBHe KoHdepeHuMje O
ympeKaBaky

Al1.2.3 Opranumsauynja WHbo porahaja - GROWTH
BOOTCAMP — gBa 4-gHeBHa gorahaja 3a 30 mnaamx u
He3anoc/seHMx w3 4  OnwTWUHEe npeKorpaHUYHor
noapyuyja

A1.2.4 OpraHu3oBae ABOAHEBHOT 3aBpLUHOr gorahaja
— [JOanun WAHCA 3A TEBE 3a npomosucake
npeKkorpaHMYyHe capafrbe U MOBWUAHOCTU pagHe cHare
(cajam nocnos.a)

A2.1.1 OpraHuMsaumja CTyAWjCKOr  nyToBakba 3a
npeAcTaBHUKE NOKANHUX CamoynpaBa WM MPOjEKTHUX
napTHepa npeKkorpaHuyHor nogpyyja CnoseHwnja-
Utanuja

A2.2.1 OpraHusaumja uWHbOpmaTMBHMUX porahaja —
paguoHuLe 3a wu3pady nporpama CraxkuMpama 3a
3aMHTepecoBaHe opraHusaumje (2 — 1-aHeBHe obyke 3a
porahaje)

A2.2.2 OpraHunsoBatbe gorahaja 3a  wu3rpagmy
KanauuTteta — obyKe 3a opraHusauuje u VET ueHTpe y
pa3Bojy W aKpeauTaumju nporpama 3a BewWwTuHe (2
jegHoaHeBHa porahaja 3a Hajmarbe 30
3aMHTEpPeCcoBaHMX CTPaHa Y yyery KaKo Aa passujy U
NOKPEHY MHTEPHU Nporpam obyKe 3a BeLWTUHe

A2.2.3 lMpeay3nmarbe AUPEKTHE nogpluke ca 4 meceua
eKCTepHor meHTopcTBa 3a 10 opraHM3aumja y passojy 1
UMnaemeHTaumju nunot nporpama VET obyke 3a
CTULaHe BELITUHA M yCaBpLUaBakbe




ANNEX I
PROTOCOL OF COLLABORATION

Recommendations from the Joint Comparative Study
on employability and cross border mobility in the
cross-border area Serbia and North Macedonia

Recommendations for local self-government units
(LGUs) from the cross-border region:

e to intensify cooperation and enable exchange of
experiences between LGUs in the cross-border
region (e.g., organisation of thematic workshops of
exchange of experiences and mutual learning).

e to improve the planning framework for local
employment policy (e.g., preparation and
implementation of both short-term and long-term
employment programs/plans).

e  to promote coordination mechanisms which serve
as the preparation of local employment policies
through social dialogue and inclusion in working
groups of the private, educational, and non-
governmental sectors.

e to innovate and diversify existing local
employment measures, as well as measures to
stimulate and attract investments and create new
jobs.

e to introduce new and modernise existing services
to support employability and cross-border labour
mobility (e.g., to organise informative workshops
with businessmen and the unemployed about the
possibilities of the Open Balkans in terms of hiring
workers or finding employment).

e to facilitate the transfer of European experience in
support of employability and cross-border mobility
(e.g., participation of LGU representatives at
international conferences, workshops, and study
visits to the EU).

e to build the capacities of organisational units
dealing with employment policy (e.g.,
implementation of specific trainings for LGU
employees and technical equipment of
organizational units).

e to intensify activities that contribute to the
creation of favourable conditions for the
establishment of new companies, the expansion of
existing capacities, the encouragement of
innovative and entrepreneurial behaviour and the
development of entrepreneurship.

e to explore the possibilities of preparing and
implementing joint cross-border projects on the
topic of employment from available EU programs.

e to encourage the development of
entrepreneurship and social entrepreneurship.

AHEKC I
MNPOTOKOJ1 O CAPA[ U

Mpenopyke u3 3ajegHU4Ke KOMNapaTUBHe CTyauje
3anoLW/bUBOCTU U NPEKOrpaHUYHE MOBUAHOCTU Y
npekorpaHu4Hom noapyyjy Cpbuje n CeepHe
MakepoHuje

Mpenopyke 3a JeguHuue nokanHe camoynpase (J1C)
M3 NpPeKorpaHUYHOr permoHa:

e  VHTeH3MBMpaTU capaftby M omoryhutu pasmeHy
nckyctasa nsamehy J/1IC y npekorpaHM4YHOM permoHy
(HNp. opraHuM3aumja  TEMATCKMX  PagMOHULA
pa3meHe UCKYCTaBa M y3ajaMHOT yyeHba).

o  YHanpeauTu NaaHCKW OKBUP 3a JIOKANHY NONUTURY
3anowsbasakba (HOP. nNpunpema W peanusauuja
KPaTKOPOYHMX M AYyropoyvyHUX nporpama/nnaHosa
3anouwsbaBakba).

e [lpomosucatu MexaHu3me KoopAMHaumje
npunpeme JIOKaHUX MOAMTMKA 3anolsbaBahba
nyTem CoOUMjaNHOT Aujanora W yK/byyumBaka Y
pagHe rpyne  npuBaTHOr,  06pa3oBHOr MU
HEeB/IAAMHOT CEKTOopa.

e WHoBuMpatM wn  ausepcudumKoBatM  noctojehe
/IoKanHe Mepa 3anowsbaBakbe WM Mepe 3a
noacTMUAj] W npuBnavere  MHBECTUMUMja U
OTBapatbe HOBUX PafHWUX MecTa.

e VYBecTu HOBe M mogepHM30BaTU noctojehe ycnyre
3a MOAPLUKY 3anoWw/bMBOCTU M MPEKOrPAHUYHO]
MOBWNHOCT pagHe cHare (HNp. oOpraHWsoBaTu
MHPOPMATUBHE pPaaMOHULLE Ca NPUBPESHULMMAE U
He3anocneHMMa o MoryhHoctuma OTBOpeHor
bankaHa y norneay 3anow/baBakba PagHUKA MK
NpoHaNaXKera 3anocnema).

e OmoryhutM  npeHoc  €BPOMCKUX  WCKyCTaBa
nogpweke 3anow/bMBOCTM U NpeKorpaHuyHe
MobunHoctn (Hnp. ydyewhe npeactaBHuKa JJIC Ha
MehyHapoaHMM KOHdepeHUuMjama, pasmvoHMLama
W CTYAMjCKMM noceTama y EY).

e M3rpagMTv KanauuteTn opraHM3aLmMoHmMX jeauHuLa
Koje ce 6aBe MOAUTMKOM 3anoll/baBakba (HMp.
peanusaumja cneumdmnyHUx obyKa 3a 3anocneHe y
JAC un TexHnyKo onpemarbe OpraHU3aunUoHMX
jeamHumua).

e  WHTEeH3MBMPATM aKTMBHOCTM Koje gJonpuHoce
CTBapakby NOBO/bHMX YC/IOBA 3@ OCHMBaHE HOBMX
npeayseha, npowuperbe KanauuteTa noctojehux,
NoACTUUAj  WMHOBATMBHOF M Npeay3eTHUYKOr
nMoHallakba U pa3Boj Npeay3eTHULITBA.

e UcTpaxuTu moryhHoCTM npunpeme v peanusauuje
3ajeAHMYKMX NPEKOrPaHUYHUX MpojeKkaTa Ha Temy
3anoLusbaBarba U3 JOCTYNHUX nporpama EY.

e [oacTmMuati passoj Npeay3eTHUILTBA U coLMjanHor
npeay3eTHULWTBA.




Recommendations for the business sector of the
cross-border region:

to increase awareness of business entities when it
comes to available local and national funds that
support business and increase employability in the
cross-border region.

to improve the amount of information that
business entities receive about the opportunities
that the "Open Balkans" initiative provides to
businessmen.

to improve the cooperation between the business
sector and the education sector, and other key
actors of employment.

to build up the capacity of business entities for
systematic planning of employment (e.g., training
business entities to identify the needs of qualified
workforce, defining internal procedures for hiring
new workforce and trainees and volunteers,
preparing an internal training program for
improving the knowledge and skills of employees
and professional education programs and
training/improvement of trainees and newly
employed persons).

to use opportunities for external support
(mentoring) for the  development and
implementation  of  professional education
programs for the training and improvement of
trainees and new employees.

to investigate the possibilities of preparation and
implementation of projects from EU programs
intended for the SME sector (COSME, social
entrepreneurship).

to participate in the cross-border employment
fairly in order to promote the business entity and
provide the missing workforce

Recommendations for educational institutions in the
cross-border region:

to promote dual education as a means to level
supply and demand on the labour market.

to increase flexibility in education and training at
the local level to ensure that institutions and
programs adapt to the needs of employers and the
local labour market.

to intensify cooperation with the economy and
other key actors of employment.

to intensify cooperation among the educational
institutions in the cross-border area.

to improve the participation of educational
institutions in ERASMUS + mobility programs.

to explore the possibilities of preparing and
implementing joint cross-border projects on the
topic of employment from available EU programs.
to broaden cross-border connection in order to
exchange examples of good practice that can be
adapted and transferred to the local level.

MpenopyKke 3a MNOCAOBHU CEKTOP MpPeKOrpaHUuYHoOr
pervoHa:

Mpenopyke 3a

MNosehaTn nHbopmmucaHOCT NpuepegHUX cybjekara
Yy BE€3M [JOCTYNHWUX JIOKaJHWUX W  HALMOHANHUX
¢doHAOBa 3a MOAPLWKY nociaoBaky M nosehamy
3arMoL/bMBOCTU Y MPEKOrPaHUYHOM NoAPYYjY.
YHanpeauTu MHdopMMUcaHoCT NpUBpPeaHUX
cybjekata o0 MmoryhHocTMMa Koje WHWuMjaTUBa
"OTBOpeHn bankaH" npya npuBpegHULMMA.
YHanpeauTu capafrby MOC/NOBHOr CeKTopa Cca
06pPa30BHMM CEKTOPOM M OCTa/IMM  K/by4YHUMA
aKTepuma 3anoL/baBatba.

M3rpagmtn KanauuteTe npuspegHux cybjekaTa 3a
CUCTEMCKO MJaHMpakbe 3anowsbasBakba  (HNp.
ocrnocobsbaBatbe  npuBpegHux  cybjekta  3a
naeHTMduKaunjy notpeba KBanndukoBaHe pagHe
CHare, peduHUCarba MWHTEPHMX nNpoueaypa 3a
3anolw/baBatbe HOBE PajiHe CHare M NpuUrpaBHUKa
W BOJIOHTEpPa, MPUNPemMy MWHTEPHOr nporpama
obyka 3a yHanpehera 3Hatba M BewTUMHA
3aMoc/ieHnX 1 nporpama CTpydHor obpasoBarba u
ocnocobsbaBakbe/ycaBpluaBatbe MpPUNPaBHUKA W
HOBO-3aMOCNEHMX ANLA)

Kopuctutu  moryhHocTM  cnosbHe  MoApLUKe
(MeHTOpWHT) 3a pas3Boj M NpUMeHy nporpama
CTpy4yHor o6bpasoBakba 33 oOcCnocobsbaBarbe W
ycaBplUaBarbe NPUNPaBHUKA M HOBO-3aMOCAEHUX.
McTparknuT moryhHocTM npunpeme v peanunsauuje
npojekata u3 nporpama EY Koju cy HamemeHwU

cekTopy Mcn (COSME, coumjanHo
npeay3eTHULLTBO).
MapTvuunaumja Ha  NpeKorpaHMyHOM  cajmy

3anow/baBarba y UMby Npomouuje MnpuBpesHOr
cybjekta u obesbehusarbe HepocTajyhe pagHe
CHare.

o6pasoBHe MHCTUTYLMje

NpeKorpaHWYHOr permoHa:

MpomosuncaTn ayanHo obpasosarbe KAao CPencTso
33 HMBE/IUCAkbE NOHYAE U MOTPAXKHE Ha TPHKULITY
paga.

Nosehatn ¢paekcnMbunHocT y oKkBMpy obpasoBakba
1 obyKa Ha IOKaJIHOM HMBOY KaKo bu ce ocurypano
03 Ce MHCTUTyuMje M nporpamu npwunarohasajy
notpebama nocnofasala W JIOKAJHOM TPXKMULITA
paga.

MNHTeH3MBUPaATK capastby ca NPUBPELOM U
OCTa/IMM K/bYYHUMA aKTEPMMA 3aMOLL/baBatba.
NHTeH3mnBUpaTH mMehycobHy capagty 06pa3oBHMX
WMHCTUTYLM]ja NPEeKOrpaHNYHOr Nogpyyja.
YHanpeguTtn ydewhe y o06pa3soBHMX YyCTaHOBA Y
EPA3MYC + nporpammma mMobUIHOCTW.

McTpaxkuntn moryhHocT npunpeme 1 peannsaumje
3ajeAHMYKMX NPEKOrPaHUYHMUX MpojeKkaTa Ha Temy
3anoLsbaBakba U3 JOCTYNHUX Nporpama EY.
MpeKorpaHMYHO NOBE3UBAtbE Y UMY pPasmeHe
npumepa Aobpe npakce Koju ce mory agantupatm
W MPEeHeTU Ha IOKaNHU HUBO.




Recommendations for the non-governmental sector of
the cross-border region:

e to intensify cooperation with key employment
actors in order to increase the number of projects
that support employment and/or workforce
mobility.

e to activate participation in the processes of
creation of employment policies in the cross-
border area and promotion of the Open Balkans
initiative.

e to promote the acquisition of transferable skills
and lifelong learning, among all categories of the
unemployed, and especially among the young.

Joint Comparative Study on employability and cross
border mobility in the cross-border area Serbia and
North  Macedonia is result of the project
"OPPORTUNITY4YOU" (No:48-00-00164/2021-28-3)
within the IPA Il Cross-Border Cooperation Programme
of Serbia and North Macedonia 2016-2020. This project
is co-financed by the European Union. This Study was
produced with the financial support of the European
Union. Its contents are the sole responsibility of Centre
for Knowledge Management Skopje North Macedonia,
Centre for development of Skopje planning region
North Macedonia, the Centre for the development of
Jablanica and Pcinja districts Leskovac, Serbia and
Municipality of Vlasotince, Serbia and do not
necessarily reflect the views of the European Union.

lMpenopyke 3a HeBAaAWH CEKTOP NpeKorpaHuyHor
pernoHa:

e VHTeH3MBMpPaATU Capafiby Ca K/bYYHUM aKTepuma
3anowsbaBakba y UMby nosehara 6poja npojekata
Koju noapr<asajy 3anowsbasare n/vam
MOBUNHOCT pasHe CHare.

e AxkTMBHO yyewhe y npouecMma Kpeupara
NOMTUKA 3anowsbaBartba Yy NPEKOrpaHUYHOM
nogpydjy v npomoumjn unHuumjatuse OTBOpPeEHMU
BankaH.

e [lpomoBucaTM CTULAHE MPEHOCUBUX BELUTUHA W
OOMMBOTHOI  yyera, Ko CBWUX  KaTeropwuja
He3anoc/neHnx a NocebHo Kog Mnagmx.

3ajegHNYKa KOmMapaTUBHA CTygMja 3anoww/bUBOCTU U
npeKkorpaHM4yHe MOBWMAHOCTM Yy  MpPEKOrpaHUYHOM
nogpydjy Cpbuje n CesepHe MaKeaoHuje je pesyntat
npojexkta LWAHCA 3A TEBE (No 48-00-00164-2021-28-3)
y oksupy UMA Il MNMporpama npekorpaHnyHe capagme
Cpbuje un CesepHe MaKkegoHnje 2016-2020. Osaj
npojekat cypmHaHcmpa EBponcka yHuja. OBa cTyauja je
Hanpas/beHa Y3 ¢uWHaHCKjcKy noapwky Esponcke
yHuje. HbeH cagpaj je WCK/byuMBa OAroBOPHOCT
LleHTpa 3a ynpas/barbe 3Hatbem mn3 CKonsba, CeBepHa
MakenoHuja, LleHTpa 3a pa3Boj NAaHCKOr pernoHa us
Ckonsba, CeBepHa MakegoHuja, LleHTpa 3a pasBoj
JabnaHuykor u Muurbckor okpyra Jleckosal, Cpbuja m
onwTtuHe BnacotuHue, Cpbuja 1 He oapakaBa HYXKHO
cTaBoBe EBporncke yHuje.




